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SECTION—A

(Attempt any<FEN) 10x2=20
What are the vaript® objectives of HR 7
Name the factof$ affecting HRP,
What is job ‘analysis ?
What are various methods of performance
appraisal 7
Define training,
What are the various sources of recruitment ?
What are fringe benefits ?
What are the variﬂﬁs methods of collecting data in
job analysis 7 -
Define briefly changing trends in HRM,

Write down the steps involved in process of
selection. ' |

What are incentives 7

Write down the challenges involved in remuneration.
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SECTION---B
(Attempt any TWO) 2x20=40
What do you understand by the term human resource
management 7 Describe briefly its evolution.
Describe job analysis in detail.
Explain in detail the process of recruitment. What are .
the problems related with recruitment ?
What are the various methods of training program ?
SECTION—C
(Attempt any TWOQ) - 2x20=40
What is performance appraisal ? What are the essentials
of effective performance appraisal program ?
What 'Iis employee compensation ? Describe different
factors inﬂuehcing employee éompcnsatioﬁ.
What are the various forms of fringe benefits ?

What do you mean by the term indiscipline ? What
are consequences of indiscipline ?
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